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from a recognized
university /institute
in
management/Social
work/social
science//human
resource /rural
management/ pubic
health

at non-government
organization for at least 3
year with at least 2 years
of experience in public
Health/Sanitation.

Sound professional skills
in planning
implementation
monitoring and reporting
of rural development
programme.

The knowledge of
computers and its
operation would
desirable.

person already worked in
WASH programme will
be given preference or
person posses M.phil or
Ph.D. will be given
preference.

S.No | Name of Eligibility Criteria
post Educational Relevant Experience Key Functional Arrears
Qualification
01. District Post graduate | ¢  Candidate should have s He/She will be coordinating the overall
Coordinator | degree or post worked in development mission at district level planning
/Consultant | graduate diploma projects in government or execution and monitoring of all project

activates at distinct level.

He/She will ensure strengthening the
capacity for the sanitation demand
creation activities at scale in the district
and block. |

He/She will be responsible for preparing
capacity building plan for stakeholders’
and facilitate the implementation.
Organize and facilitate district level
TOTS, workshops orientation
programmers social mobilization and
communication actives.

Sthe will be responsible for convergence
with other line departments.

Task related to convergence with other
department for greater synergy.
Preparation of consolidates monthly
progress reports

S’he will be supervising the functioning
of block unites in the district and guide
them to function uniformly and deliver
quality result.

Monitor distribution and use of IEC.
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Methodology | Attributes to be assessed Assessment Pattern
Group e Group Facilitation skill | Group discussion will focus to capture
Discussion e Leadership skip skill
o Conflict RassTtian e Task orientation initiative, logical
skill submission, generating ideas, evaluation,
s Dedisianmakingsidil building on other’s ideas etc.
& Commutity o ProFess - coordir{ation, lister_ling other’s
otgaisation skl politeness, conflict I"BS‘OlthiOIl, accept
- DS criticism, consensus building etc.
e Maladaptation - withdrawal. domination
cross talk, abusive etc.
e Grade/Score will be given by panel
through observation.
Interview Conceptual  clarity on | Interview will focus to verify the relevance of

poverty in local context,
development principle and
strategies.
Thematic knowledge
based on positions

Vision to work with poor
Relevant | experience
(quality and suitability for
the position)

Positive behavioral and

personality traits

experience its quality and how it suits to SBM
(G) work. Comitment, confidence,
communication and motivation aspect will be
explored thought interaction. Special attention
will be indentify candidates willingness to
work for sanitation programme

Grade/score will be given by panel based on
their assessment.
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Grade Score

A + (Excellent) 90-100
A (Very Good) 80-89
B + (Good) 70-79

B (Average) ' 60-69

C + (Poor) 50-59

C (very poor) 40-49
D (not to consider) 0-39
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S.No | Name of post Eligibility Criteria
Educational Relevant Experience
Qualification
01. | District Post graduate Candidate should have worked in

Coordinator/Consultant

degree or post
graduate diploma
from a recognized
university /institute
in

management/Social

development projects in government

" or at non-government organization for

at least 3 year with at least 2 years of
experience in public
Health/Sanitation.

Sound professional skills in planning

work/social implementation monitoring and
science//human reporting of rural development
resource /rural programme.

management/ pubic | o  The knowledge of computers and its
health

operation would desirable.

e Person already worked in WASH
programme will be given preference.
or person posses M.phil or Ph.D. will
be given preference.
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